NEGOTIATIONS UPDATE

FROM THE TABLE

THE SCHEDULE:

BARGAINING:
Monday, February 24th - Friday, February 28th

BARGAINING:
Monday, March 3rd - Friday, March 7th

NEW DATES TO BE DECIDED

THE COMMITTEES:

ASSOCIATION COMMITTEE:

Ron Wally - Chief Negotiator
Karen Noga-Labour Relations Officer
Health Science Centre(3) Tom Walus - President MAHCP, Lab
Al Saydak - Radiology
Joelle Fillion - PT
St. Boniface (3) Gerald Besyk - Lab, WRHA

Michael Bachynsky - Respiratory
Kendra Pauls - Dietitian

MAHCP (2)

Concordia (1) Allan Harlow - Lab
Misericordia (1) Colleen Buechler - Cardiology

Lynn Dohie - PT

Deer Lodge (2) Cathy Atkinson - Rec

Brandon RHA (1) Gary Cavanagh - V.P. MAHCP, Pharmacy
Westman Lab (1) Kevin Beaupre - Lab

Seven Oaks (1) Tim Robson - Rec. Therapist

Burntwood RHA (1) Suzanne Garbutt - Mental Health
Norman RHA (1) Bernie Krawchuk - Res. Coordinator
South Eastman RHA (1) Michael Kleiman - Ultra/Radiology
Cancer Care MB (1) Chad Harris - Sen. Design Techno.
Victoria (1) Ron Morrice - Social Worker

MANAGEMENT COMMITTEE:

Doug Chervinski, Seven Oaks Hospital
Chief Human Resources Officer

Roger LaFleche, Health Science Centre
Labour Relations Officer

Josee Bretecher, Labour Relations Secretariat
Program Coordinator

Al Eros, WRHA Pharmacy Program
Regional Pharmacy Manager

Don Gibson, Concordia Hospital
Chief Human Resources Officer

Stephen Gislason, St. Boniface Hospital
Program Support Laboratory

Robin Smith, Westman Regional Laboratory



Laboratory Manager
* The Association was disappointed at the lack of rural representation on the Management Committee

e Your committee has had an intense two weeks of bargaining with SENIORITY and
callback language huge issues at the table.

e Initial discussions have begun regarding local issues and those discussions will
become more intense in the following two weeks of bargaining.

¢ Memorandums of Understanding were also discussed at the table, ones from MAHCP
agreements and ones we inherited from other collective agreements after the MAHCP
won the union rationalization vote in Winnipeg.

o Disclosures from the management team regarding benefits applied to select groups
prior to the rationalization vote in Winnipeg have not been forthcoming.

e There are approximately 50 central non monetary items left to bargain and then the
expectation is that bargaining of monetary items will begin the week of the 3rd
March.

¢ It has become obvious the last four weeks of bargaining that management is
reluctant to deal with classifications at the table.

e Membership meetings will be held during the week of March 17th WATCH FOR
NOTICES. It is very important YOU attend these meetings.



